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A Letter from the Editor in Chief 
November 9, 2012 

 

As we draw near December, and the spirit of giving is upon us,  we felt com-

pelled to do a special issue on the spirit of giving and different charities. For 

Christians like me, this sentiment is especially strong this time of year, as we 

celebrate of the birth of our Savior.   

I understand that especially given the recession, some might not have much to 

give right now. But not all gifts are expensive. The most meaningful physical 

gift I have ever gotten was a gift series from a Secret Santa who knew I loved 

poetry and bright flowers. He was poor as a churchmouse, and so for a whole week, he found creative ways to 

give me a carnation (bought for five dollars a bouquet!). I loved his gifts!  

I encourage you all to think of ways to make someone else’s  life a bit brighter. I also urge fellow Christians to 

use this season of giving to get outside your comfortable “holy bubble” and take the time to befriend those 

who are different than you. Find ways to serve those in need, both inside and outside the church.  

For those of you who can afford to give on a monetary scale, we have compiled the stories of a group of chari-

ties whom we believe are very worthy causes for our 2012 Giving Issue.  

With that note, I leave you with a poem on giving by one of my life’s heroes: Mother Teresa.  

 

Sincerely, 

Laura Umetsu 

Editor in Chief, Civilian Global News  

 Do it Anyway — Mother Teresa 

 

People are often unreasonable and self centered. Forgive them anyways.  

If you are kind, people may accuse you of ulterior motives. Be kind anyway. 

If you are honest, people may cheat you. Be honest anyway. 

If you find happiness, people may be jealous. Be happy anyway.  

The good you do today may be forgotten tomorrow. Do good anyway. 

Give the world your best you have and it may never be enough. Give your best anyway.  

For you see, in the end it is between you and God. It was never between you and them anyway. 
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A Bulgarian Christmas 
 Dariya Draganova, Staff Writer 

On a crisp winter morning a week before Christmas, my family would load into our car and make the 60 

mile drive to my grandparents' town.  Back then, as a little girl growing up in Bulgaria during the late 1980's, 

the 60 mile stretch always seemed very, very long.  As soon as we would arrive, my grandma's ecstatic 

voice would boom from inside the house, welcoming us before we had even crossed the yard.  Before we 

knew it, she wrapped herself around all of us, leaving big loving kisses on all of our faces. 

The following week was always spent preparing for Christmas Eve. In Bulgaria, Christmas itself is not of im-

portance.  The tradition gives much greater significance to the Evening leading up to the birth of Jesus 

Christ.  This is our time of celebration and a time to wish each other good health and fortune for the year to 

come. 

At my grandma's, it was always the dinner table surrounded by the warmth and love of family that was the 
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A Bulgarian Christmas, Continued 
 

most memorable part of this holiday.  I cannot recall a single of the gifts I received on those nights, but I can 

recall the food, the songs and the laughter.  The week of preparation was not only enjoyable, but when our 

labor was finally displayed on that Christmas Eve dinner table, we all knew that the type of richness we had 

been blessed with was of the best kind. 

The food that is such an essential part of this experience, has been on our Christmas Eve dinner tables for 

centuries.  As per our tradition, Christmas Eve is vegetarian, and on the table you can find bean dishes, 

stuffed bell peppers, stuffed grape leaves, stuffed cabbage leaves, boiled wheat berries, pumpkin desserts, 

lots of fruits prepared in a myriad of ways, lots of honey, lots of walnuts, and a very traditional style round 

bread.  The recipes that make this such a delicious experience take years of practice to perfect.  However, 

I've included two recipes that are relatively easy, yet absolutely central to every Christmas Eve dinner table 

across all of Bulgaria. These recipes celebrate and honor the fertility of the land. 

 

Oshav (mixture of dried fruit, boiled and served in warm 
syrup) 
 
In small Bulgarian countryside towns, it is still common to 
dry summer fruits in the strong summer sun and then 
store them for consumption during the winter months.  
In celebration of summer productivity, this recipe using 
dried fruits is a must-have on every Bulgarian Christmas 
Eve dinner table.  I would argue, it is a must have on eve-
ry dinner table, as it is delicious and very healthy! 
 
Ingredients: 
 Dehydrated apples, pears, and prunes; (optional – dehydrated apricots, figs and cherries) 
 Sugar or honey   
Ratio: 1 pound of a dried fruit mixture requires ½ cup of sugar or honey. 
 
How many of each fruit you use is entirely up to your taste, however, all the fruits must be dried and pitted.  
If obtaining dehydrated fruits proves to be difficult, you can use a dehydrator; alternatively, you can thinly 
slice the fruits and dry them overnight in a conventional oven on the lowest possible temperature setting, 
hopefully no higher than 140 F.   
 
Put the dried fruits in a pot, add enough water to cover them pretty well, and then add the sugar.  Bring to a 
boil, and then let simmer for another 15-30 minutes or until the fruit is soft. 
 
Serve warm and enjoy! 
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A Bulgarian Christmas, Continued 
 

Vareno Jhito (boiled wheat berries)  If you find yourself in 
a wheat farm during July or August, walk up to a wheat 
plant and gently pull out some kernels.  Try them – they 
are so wholesome and sweet! 
 
Ingredients: 
 ½ pound wheat berries 
 ⅓ cup honey 
 ½ cup raisins 
 ½ cup crushed walnuts 
 1 grated lemon peel 
 
Soak the wheat berries in cold water for 24 hours, or at least overnight.  Drain the water, and put the 
wheat berries in a pot.  Add water until it is 1 inches above the wheat berries.  Simmer for about 1 hour, 
or until the berries are soft, but not mushy.   
 
Check often to make sure the water has not evaporated too soon.  Add more water in that case.When the 
wheat berries are ready, take the pot off the stove and mix in the rest of the ingredients.  Leave every-
thing in the pot or transfer to another container.  Make sure it is tightly covered and let it rest overnight in 
a cool place. 
 

About the Cook: Dariya was born in Varna, Bulgaria. She 

immigrated to the United States when she was in middle 

school, and graduated from high school with honors.  

Following graduation from high school, Dariya went to Har-

vey Mudd College and graduated with a degree in physics.  

Since college, Dariya has worked for the Mongol Ecology 

Center, and has a passion for finding innovative sustainable 

solutions for a better tomorrow.  

She now is in the Environmental Planning and Natural Re-

source Management program in the Department of Geogra-

phy at San Francisco State University. Dariya loves the learn-

ing environment and has been a private tutor in math and 

science for four years.  
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Bringing Home 

Missing Children 

By Bethany Albert, Guest Voice 

The National Center for Missing & Exploited Chil-
dren (NCMEC), is a private, (501)(c)(3) nonprofit 
organization which was created in 1984. The mis-
sion of the organization is to serve as the nation’s 
resource on the issues of missing and sexually 
exploited children. The organization provides in-
formation and resources to law enforcement, 
parents, children including child victims, as well 
as other professionals. 

The National Center for Missing & Exploited Chil-
dren was born in a time of tragedy. In 1979, six 
year old Etan Patz disappeared from a New York 
street corner on his way to school and was never 
seen again. Twenty-nine children were abducted 
and murdered in Atlanta, Georgia. And in 1981, 
six year old Adam Walsh was abducted from a 
Florida shopping mall and found brutally mur-
dered. There were others. As a result of the mur-
der of his son, John Walsh, most recognizable as 
the host of America’s Most Wanted, founded the 
National Center for Missing and Exploited Chil-
dren, which was opened by President Ronald 
Reagan in a White House Ceremony in 1984. The 
national 24-hour toll-free missing children’s hot-
line 1-800-THE-LOST opened as well. 

In 1984, police could enter information about 
stolen cars, stolen guns, and even stolen horses into the FBI’s national crime computer – but not stolen children. 
That is no longer the case. More missing children come home safely today and more is being done today to protect 
children than any time in the nation’s history. An estimated 800,000 children are reported missing each year – 
more than 2,000 children every day. Most of these are family abductions, but about 115 annually are cases where 
a stranger abducts a child to kill or keep. NCMEC has assisted law enforcement in the recovery of more than 
178,000 children, raising the recovery rate from 62% in 1990 to 97% today. Since it was established by Congress in 
1984, the organization has operated the toll-free 24-hour national missing children’s hotline which has handled 
more than 3.6 million calls.  The organization’s CyberTipline has handled more than a million reports of child sexual 
exploitation and its Child Victim Identification Program has reviewed and analyzed more than 22,983,300 child por-
nography images and videos.  

Today, law enforcement is better trained, better prepared, and responds more swiftly and effectively than ever 
before. There is better law and better technology. Parents are more alert and aware. Yet there are still thousands 
of children who do not make it home each year, and more who fall victim to sexual exploitation. 

I was nine years old when my family crowded around our twelve inch television to watch Gary Haugen of Interna-
tional Justice Mission hold up chains he had taken off a child slave in India. It was the first time I realized that there 
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were children my age that weren’t allowed to go to school, but instead worked fourteen hour days in brick 
kilns to pay off generations of family debt designed to keep them enslaved.  

My family’s involvement in anti-trafficking provided an environment that created my passion for social justice 
and instilled the Biblical instruction “to seek justice, encourage the oppressed, defend the cause of the fa-
therless, plead the case of the widow” (Isaiah 1:17).  

“What drew me to my job? Honestly, I walked past the building and 
wondered if there were any job openings. I checked online, and there 
was one…” 
The mission of NCMEC is to serve as the nation’s resource on the issues of missing and sexually exploited chil-
dren. NCMEC operates a 24/7 hotline reporting system for missing children (1-800-THE-LOST) When a report 
of a missing child is made, NCMEC swings into action, issuing Amber Alerts, distributing photos, providing 
support to families, and offering technical assistance in the form of lawyers and retired law enforcement vol-
unteers. Believing in never losing hope, the Center works on cold cases and the forensic imaging team creates 
age progression photos. NCMEC also has a training center to provide law enforcement with investigative skills 
needed to respond to missing and exploited children cases.  

There is also a team of staff that works with U.S. Marshals to track noncompliant sex offenders. Additionally, 
NCMEC operates the CyberTipline, the national reporting mechanism for child sexual exploitation. Analysts in 
the Child Victim Identification Program work to identify the children and work with law enforcement to res-
cue the child and bring the perpetrators to justice.  

Preventative programs include www.NetSmartz.org, a free, interactive, online education resource for chil-
dren, teens, parents, educators and law enforcement. First and foremost, it is vital for parents and guardians 
to talk to their children about safety, strangers, and what do if someone attempts to abduct them. Resources 
are available at www.missingkids.com. 

What drew me to my job? The National Center for Missing and Exploited Children is a high integrity, high 
quality organization that does unique and valuable work and I am honored to be serving there. Honestly, I 
walked past the building and wondered if they had any job openings. I checked online and there was an 
opening in fundraising, a department where I had internship experience and knew I had skills in, so I sub-
mitted my resume. I’m grateful that my passion and work collide at this organization. I work in the develop-
ment department, that is, fundraising. I manage our state and federal employee giving campaigns, which in-
volves a lot of applications and organizing volunteers and preparing for events. I try to stay on top of the 
news regarding cases and talk with donors. I also reconcile our donor databases with accounting, maintain 
our system, and issue tax receipts. 

“The most memorable moment for me working here was meeting 
seven year old Brittany Baxter, a girl whose attempted abduction in a 
WalMart store was captured on video surveillance tape.” 
The most memorable moment for me working here was meeting seven year old Brittany Baxter, a girl whose 
attempted abduction in a WalMart store was captured on video surveillance tape (http://
www.cbsatlanta.com/story/16770195/girl-speaks-out-after-man-tries-to-kidnap-her). When I turned away 

Bringing Home Missing Children, Continued 
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after meeting this little girl I just cried. This precious, precious child, cute as a button, was so close to becom-
ing a missing child. Instead, she kicked and screamed until the stranger who grabbed her from toy aisle put 
her down. He was tracked down and arrested.  Brittany credits her parents and teachers with educating her 
about how to react when a stranger tries to take you or lure you. Just a few days before the attempt, her old-
er brother had also showed her what to do to “bad guys.” And when it came down to it, that very likely saved 
her life.   

Aric Austin was abducted from his mother by his biological father when he was just six weeks old. A U.S. De-
partment of Education Special Agent came into contact with Aric twenty two years later while investigating a 
fraud case involving student loans and a forged birth certificate. Sensing something suspicious, she visited 
NCMEC’s website (www.missingkids.com) to look at photos of missing children.  

The agent recognized Aric from the age-progressed photo NCMEC’s forensic imaging unit created using his 
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infant photo and pictures of his father. He was reunited with his mother twenty two years after he had gone 
missing.  

In this kind of environment, where the words “we found her” can mean joy or tragedy, you have to hold on-
to the successes; when a sex offender is put behind bars, when a child is rescued from a situation where 
they are being exploited, when you hear a survivor like Elizabeth Smart or Jaycee Dugard talk about empow-
erment. 

There has been an increasing focus on Internet safety in recent years at the Center. Our CyberTipline has 
received over a million reports. Online enticement, misleading domain names, and sexual extortion are ram-
pant into today’s society where kids are more technologically literate than parents. An example of this is the 
recent case of 15 year old Amanda Todd, whose video testimony of cyber bullying and sextortion went viral 
after her suicide in October.  

NCMEC’s program NetSmartz, at www.netsmartz.com, serves as a resource for educating parents, teachers, 
and youth about Internet safety. Another education program, Take 25, is a national public awareness cam-
paign implemented during the month of May each year as part of National Missing Children’s Day activities. 
The focus of the campaign is to encourage parents to take 25 minutes to talk to their children about safety 
and abduction prevention.  

“My advice to young job seekers: do what you like.” 
My advice to young job seekers: do what you like. If there’s an organization or a cause you want to work for, 
don’t try to fit yourself in a different box to be there. If you enjoy graphic design, don’t become a lawyer be-
cause you want to pursue justice – become a marketer and help an organization communicate its cause.  

Nonprofits need computer engineers, storytellers, MBAs, accountants - there is no one path to serving an 
organization like this. It is even better to develop your true interests and skills outside of nonprofits rather 
than do something you don’t like for a cause you care about. This might mean spending a few years else-
where before bringing those skills to a nonprofit.  

Also, intern, intern, intern. In college, I first interned for Village Volunteers doing research projects on nutri-
tion and sustainability in developing nations; I found this organization from a nonprofit career fair at the 
University of Washington. The next internship, grant researching for Global Breakthrough, I heard about 
through a listserve email through my major’s department. Use your university’s resources and try different 
roles to figure out what you enjoy and what you’re best at. This will enable to you to have a fulfilling career 
doing the most good. 

Bethany Albert graduated from the University of Washington in 2011 with a double-major in English and 
Law, Societies and Justice with a minor in Human Rights. She has interned for Seattle Against Slavery, Village 
Volunteers, Global Breakthrough, and International Justice Mission.  

She currently works in fundraising at the National Center for Missing & Exploited Children while serving as a 
freelance researcher on the side for human rights nonprofits.  Her license plate reads “SK JSTCE.” She is not a 
spokesperson for the National Center for Missing & Exploited Children, and her views expressed in this article 
may not represent the official views of the organization. 

Disclaimer: Bethany Albert is not an official representative of the National Center for Missing and Exploited 
Children and the following may not be the opinion of the National Center for Missing and Exploited Children. 
For more information, visit www.missingkids.com.  

 

Bringing Home Missing Children, Continued 
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 Pearls of Wisdom: The Daniel Pearl Foundation and Journalistic Freedom 

  
Laura Umetsu, Editor in Chief, and  

Michael Harpen, European Correspondent  

With Guest Voices Narda Zacchino and Ruth Pearl 
 

A little more than a decade ago in Pakistan, terrorists shocked the world when they kidnapped, tortured and murdered 

Daniel Pearl, a Jewish reporter for The Wall Street Journal. His widow, Mariane, was four months pregnant when he was 

killed. A bestselling book and a Hollywood movie later, Daniel’s mother, Ruth Pearl, along with Executive Director Narda 

Zacchino of the Daniel Pearl Foundation, now tell CGN a compelling story of rebuilding through tragedy.  

Narda Zacchino, Executive Director, The Daniel Pearl Foundation 

“I had been a lifelong journalist with the Los Angeles Times and the San Francisco Chronicle when Danny was killed. It 

was such a huge blow to all journalists, as it is whenever one of our own is killed in the performance of his or her job.  I 
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Left: Daniel Pearl Foundation Fellow Umar Cheema, 
of Pakistan, gives a press conference about his tor-
ture and detention by suspected ISI agents. Photo 
courtesy of KBLA 91.3, mid Missouri Public Radio, a 
division of the NPR radio network. 
 
Following page: World renowned violinist and honor-
ary Daniel Pearl Foundation board member Itzhak 
Perlman plays with the Oklahoma City Orchestra for 
the first annual Daniel Pearl World Music Days in 
2002. Photo courtesy of the Daniel Pearl Foundation. 

first became aware of the Daniel Pearl Foundation in 2007, when I was a co-sponsor of a Daniel Pearl Fellow 

at the San Francisco Chronicle, and then again earlier this year when I learned the position of executive direc-

tor was available.  I became totally engrossed in the story of the foundation and how it began, and was fortu-

nate to be hired for the position in late March of this year. Though I did not know Danny personally, I have 

come to appreciate that he was a truly remarkable person of wit, talent and strong character.  He really wanted 

to bridge cultural gaps. He wanted to use journalism and music to bring people together to create understand-

ing among cultures, to focus on our commonalities and what brings us together rather than what separates us.   

 

You might expect most people who loved him would turn against the people who took his life. But that did not 

happen. I was very taken with what his family did. Just days after learning of his brutal death, Ruth and Judea 

Pearl created the Daniel Pearl Foundation. Rather than seek vengeance, they created this foundation to attempt 

to counter the hate and violence that took Danny’s life. Through the Daniel Pearl Foundation, they hope to 

bring about mutual understanding. One way our foundation does this is through our Daniel Pearl Fellowship 

program, which brings two mid-level journalists from Muslim-dominant countries in South Asia, the area Dan-

ny covered, to work for six months at major US news organizations such as The New York Times, Los Angeles 

Times and The Wall Street Journal, to experience our empowering freedom of the press. They also spend a 

week at the Jewish Journal of Greater Los Angeles. Most of the fellows say they never met a Jew before com-

ing here.   

Some of them still blog for the weekly Journal, and several maintain a close relationship with the staff, as well 

as the Pearls. At the end of their fellowship they speak at a free public forum in Los Angeles sponsored by the 

Los Angeles Press Club.  As you might imagine, the Daniel Pearl Fellows also have an impact on Americans 

they encounter by demystifying Muslims and the Islamic faith.  The foundation pays all expenses for the Fel-

lows, and we would like to expand this program. 

One of our Fellows was a Pakistani named Umar Cheema. He was a Fellow in 2008, assigned to The New York 

Times. He returned to Pakistan and in 2010 was writing about the conduct of the army and the intelligence ser-

vices (ISI) and accusations of corruption by government officials, including the president.  For that work, he 

was abducted, beaten and tortured over the course of seven hours by people he assumed to be with the ISI.  He 

was warned to stop writing and was released. He later said that he was emboldened by his Daniel Pearl Fel-

lowship experience to speak out; he filed a complaint, wrote about what happened to him, and five other Paki-

stani journalists came forward and reported similar experiences.  
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Pearls of wisdom 

 

Another important foundation program focuses on music. Danny loved music of all kinds and was an honorary 

member of bands around the world.  The year he was killed, his family decided to commemorate his birthday in 

October by contacting all the musicians they could find who had played music with Danny; those musicians in-

volved their friends.  That first year, there were 123 concerts in 15 countries, and Daniel Pearl World Music Days 

was born.  This year, we surpassed 10,000 October concerts, with a total of 10,125 in 125 countries over the 10 

years. Participants merely need to register their events on our site (danielpearlmusicdays.org), and then make a 

dedication to tolerance and our common humanity, or a variation on that theme.  I did not fully appreciate the im-

pact of this program on individuals until I went to six concerts, five of them organized by student musicians.  So 

here were scores of young people thinking about, endorsing, and participating in intercultural tolerance.  What can 

be better than that?  All over the world during the month of October, we have thousands of performing artists ded-

icating their music in memory of Danny and his legacy of cultural understanding, from these schoolchildren to 

Elton John, a member of our honorary committee, who delivered a lovely dedication to Danny before thousands 

of concert fans throughout October, as he does every year.  Thousands of audience members from around the 

world share in the message of using music to bring people together. 

 

Our third big program centers on dialogue.  We offer lecture programs free to the public at Stanford and UCLA 

featuring notable journalists, statesmen, and authors. In the past, we have featured, among others, the late Christo-

pher Hitchens, Wolf Blitzer, David Remnick, Anderson Cooper, Bernard-Henri Levy, and Christiane Amanpour, 

a friend of Danny.  Upcoming speakers are Peter Bergen, a national security expert who wrote about the capture 

of bin Laden, at Stanford in November, and Condoleezza Rice at UCLA in the beginning of 2013.  We are look-

ing into having more dialogue seminars with international journalists who cover the Mideast and South Asia, for 

example, to discuss aspects of their work, dangers involved, effective skills for bridging cultural differences, and 

conflict resolution training, among other topics.  But we will need to get such a gathering funded.   

 

Pearls of Wisdom, Continued 



 

 

Pearls of Wisdom, Continued 

Last, we have a high school journalism training program designed not only to train and encourage young fu-

ture journalists but also to teach them media literacy.  It involves students and mentors who are professional 

journalists assigned to them in print, broadcast and other platforms. Once they complete the 4-week program, 

they are certified ad Daniel Pearl Youth News reporters and can write for our Pearl Youth News website.  Our 

two most recent stories are by a teenage girl from India writing about female infanticide and a student from 

Pennsylvania who wrote about the influence of religion on politics. We are a magnet for idealistic interns, 

many of whom come to us from the website Idealist, mainly young people who want to make a difference in 

the world.  I continue to be inspired by them and other volunteers who help us in so many ways.    

 

“I heard of the recent bomb threat to LSU’s campus by a non-Muslim claiming to be a 

member of terrorist organization and wanting to feed on the suspicion and fear that 

many Americans have felt after 9/11.  It’s critical in our diverse society to have a deep 

understanding of different cultures so that the knee-jerk reaction is not to fear Muslims 

when something like this happens.”  

The work of our foundation, and others that work for tolerance and intercultural understanding, is vital to-

day.  I heard of the recent bomb threat to LSU’s campus by a non-Muslim claiming to be a member of a ter-

rorist organization and wanting to feed on the suspicion and fear that many Americans have felt after 

9/11.  It’s critical in our diverse society to have a deep understanding of different cultures so that the knee-jerk 

reaction is not to fear Muslims when something like this happens.  We need to focus on commonalities and 

shared humanity rather than the hate that is exploited by fringe groups. I remember right after 9/11, a woman 

walking in a crosswalk with her children in southern California was viciously attacked because she was 

dressed in Muslim garb. One of our volunteers is a Iranian-American Muslim who is quite secular and endures 

stereotypical comments about Muslims that people would not make if they knew she was a Muslim. I have an 

Iraqi Muslim journalist friend, who told me she was in a café taking to a friend on the phone and said 

“Inshallah” (God willing); all of the patrons froze in fear, and she left the café, too uncomfortable to stay. 

These are common experiences.  

 

At the Daniel Pearl Foundation, we try to educate people to focus on our common humanity. The more people 

we can engage in dialogue, the better. I would love to expand our Fellows program and will rely upon gener-

ous donors to make it happen. To donate to the Daniel Pearl Foundation, go to www.danielpearl.org, and 

click the donate button. All donations are tax deductible.” 

 

Narda Zacchino is an author and journalist who served as associate editor of the Los Angeles Times and dep-

uty editor of the San Francisco Chronicle. Zacchino was also an editor at the Center for Investigative report-

ing. In addition to her journalism work, she collaborated with Mary Tillman on her book, Boots on the 

Ground by Dusk, about Tillman’s son Pat, an NFL player who joined the Army Rangers and was killed in Af-

ghanistan by friendly fire.  Zacchino is currently a senior fellow at the University of Southern California’s An-

nenberg Center on Communication Leadership and Policy and is finishing a book on California. 
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Ruth Pearl, Daniel Pearl’s Mother and Daniel Pearl Foundation Co-Founder 

“Our goal at the Daniel Pearl Foundation is address the root causes of the hatred that 

took our son’s life, through education and communication. 

The Daniel Pearl Foundation promotes the ideals that inspired his life and work. The 

Foundation works domestically and internationally to promote cross-cultural dialogue 

and understanding, to counter cultural and religious intolerance, to cultivate responsible 

and balanced journalism, and to inspire unity and friendship through music. 

Daniel Pearl Foundation promotes the ideals that inspired his life and work. The Foun-

dation works domestically and internationally to promote cross-cultural dialogue and 

understanding, to counter cultural and religious intolerance, to cultivate responsible and 

balanced journalism, and to inspire unity and friendship through music. 

The Daniel Pearl Foundation offers Journalism fellowship to mid-career journalists from South Asia and the Middle 

East,   provides high school students the opportunity to become certified PEARL by taking a course in a virtual class-

room sand publishing their articles on the PEARL Youth News website. We also use music to bring “Harmony for Hu-

manity”  through the Daniel Pearl World Music Days. 

We especially want to serve young people and encourage critical thinking skills, to teach them to love and respect life.. 

People who strap bombs around their  bodies and kill themselves and many innocent people, do not value their own 

lives. We especially want to serve young people and encourage critical thinking skills, to teach them to love and respect 

Pearls of Wisdom, Continued 

Multigenerational family portrait: Daniel Pearl (below, right), his 

sister Tamara (below left), and his parents Ruth Pearl (above left) 

and his father Judea Pearl (above right) visit Daniel’s grandmoth-

er, Tosha Pearl (center) in Tel Aviv, Israel. All photographs of 

members of the Pearl Family courtesy of Ruth and Judea Pearl.  
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life. People who strap bombs around their  bodies and kill themselves and many innocent people, do not value their 

own lives.  

I always remember a story I saw on the news, on television, years ago. There was a 16 year old  Palestinian, who 

was strapped  with a bomb intending to kill himself and the Israelis. The bomb did not detonate and he survived 

somehow and was interviewed. He was asked, “Would you explode a bomb to kill Israeli women and children?”  

The bomber said, “Yes.” They then asked him if he would explode himself in front of children, to kill those chil-

dren, if they were Israeli. He answered, “Yes.” Finally, when the reporter, knowing the Palestinian was a soccer 

player,  asked him if he would try to explode himself in an Israeli soccer field, the expression on his in his face 

changed, and he hesitated for a moment. He shook his face saying no, he would not explode a bomb killing Israeli 

soccer players. I don’t know what it was, but I do know that soccer is very big in both Israel and Palestine.  Killing a 

soccer player seemed to hit home to this young bomber.  Sports and music connect people around their common 

humanity. 

You see,  it is when you do activities together, activities like soccer, music, with those who are from different reli-

gious or ethnic background you learn to respect differences. If you don’t have empathy for others,  then you can’t 

value their life.  That was Danny, with his music. He played the violin and mandolin to connect with people from 

around the world. He knew the power of music to bring people together.  

I would recommend to young people everywhere…. Do projects with people who are different than you.  Get to 

know them as people. As you do, you learn to see them as human beings and think before taking the life of another 

human being because of his/her religion or ethnicity. That is the essence of the Daniel Pearl Foundation. To educate 

others on overcoming differences and finding the humanity in others. In order to do to someone what the terrorists 

did to my son, you have to dehumanize that person first.  

Life is sacred for all human beings and it is to be cherished.  Danny loved life, and he wanted others to love life. He 

wanted others to succeed. Danny was a mentor. Journalists who knew him at the Wall Street Journal remember that 

on their first day, it was Danny who would approach them and ask, “How can I help you?” Danny would help on 

their first assignments. That is why our Foundation’s main factor is education: finding ways to build bridges across 

different cultures through education to bring respect for others’ lives. Music is a very powerful way to do this, to 

educate and bring people together, as Danny knew. I have been to so many concerts this October [for Daniel Pearl 

World Music Days], and have so many wonderful memories.  
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Daniel Pearl sits with his parents at an 

awards banquet in Washington D.C.  Photo-

graph courtesy of the Pearl family. 



 

 

We also bring journalists from all over the world. One of 

them was a Muslim who wanted to pay her respects to 

Danny at his graveyard. When she came to his graveyard, 

she put a stone on the gravestone. She was struck with 

how Judaism and Islam have similar customs and dietary 

restrictions. They both refrain from eating pork; it is not 

Kosher (Jewish term), or Halal (Muslim term). 

I would ask young people today to do projects together, to 

write essays together such their encounter  or personal 

experiences of discrimination; through these projects, you 

make friends for life.   

If you share books, or play music together, you can see 

that this is a person, like yourself, and you can respect 

that person’s life and maybe learn one or two things that 

will enrich your life.” 

Ruth Pearl has been influencing young lives through the 

Daniel Pearl Foundation since 2002. She resides in Cali-

fornia with her husband and co-founder, Judea Pearl.  

 

Pearls of Wisdom, Continued 

Top right: Daniel Pearl plays his music. Above left: Ruth Pearl takes the Daniel Pearl Foundation’s diverse team 

of interns out to lunch. Below (Photographer Tom Moorhouse): young audience members at the 2012 Daniel 

Pearl Memorial Lecture. Photos courtesy of the Daniel Pearl Foundation.  
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CGN Writer Profiles: Meet Ahmed Mohamed 

 

Ahmed Mohamed is a dedicated first year law student attending Louisiana State Universi-
ty Paul M. Hebert Law Center. Ahmed is a member of the Student Bar Association, Black 
Law Students Association, International Law Society, and Public Interest Law Society. 
 
Before deciding to pursue a career in the legal profession, Ahmed spent fifteen months in 
the insurance and financial industry. Utilizing his Bachelor of Science in Economics with a 
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special concentration in Empirical Economic Analysis from Louisiana State University, Ahmed 
managed client accounts to optimal outcomes. During this tenure, Ahmed gained valuable 
knowledge in the areas of domestic and international stock and bond markets including mu-
nicipal bond markets along with invaluable experience utilizing protective tools like life insur-
ance. 
 
While pursuing his Bachelor’s degree, Ahmed was President of the Students In Free Enter-
prise organization. Under Ahmed’s leadership, Students In Free Enterprise won two consecu-
tive regional championships, a national award, a Louisiana Department of Environmental 
Quality award, and the Lantern award from the Southern Public Relations Federation. Addi-
tionally, Ahmed secured numerous grants for credit counseling and women’s economic em-
powerment.  

Despite the workload, Ahmed has found 
time to travel internationally. Since 2007, 
Ahmed has made frequent trips to the 
Middle East. On top of visiting his ancestral 
homeland of Yemen, Ahmed has visited 
Jordan and Egypt. During these visits, Ah-
med has been able to hone in and become 
proficient in Arabic speech. 
 
When Ahmed is not travelling or working, 
he is always looking for opportunities to 
engage and help his community. Ahmed is 
a member of Forum 35’s Service Projects 
Committee dedicated to improving Baton 
Rouge. Additionally, Ahmed has participat-
ed in building a playground at a local Baton 
Rouge Elementary school.  

Ahmed is also a Boy Scout of America Mer-
it Badge instructor for the American Busi-
ness, Personal Management, Salesman-
ship, and American Government badges. 
Moreover, Ahmed is a dedicated volunteer 
for the Children’s Miracle Network Annual 
Radiothon. 

CGN Writer Profiles: Meet Ahmed 
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Empowering Ghanian Women: Lumana Credit Founder Sammie Rayner 

CGN: Tell us about your job. 
SR: I am the executive director of Lumana Credit, a company that invests in economic 
growth in Africa. We carefully screen each potential client for business growth poten-
tial, and give small loans to those with the highest potential. Our clients then use the 
funds to invest in capital to either launch a viable local business or to expand an ex-
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Sitting With the Men 

Lumana Credit founder Sammie Rayner sits in the     

front row between two Ghanian men  at a village 

meeting. 



 

 

 
isting business. I help coordinate between our 
lenders, our field agents, and international trans-
actions experts (including attorneys), to ensure 
that we are in compliance with tax and accounting 
laws and to also ensure that both our clients and 
the lenders are getting the best bang for their 
buck.  
 
We ensure that only clients who successfully com-
plete our financial training programs (which train 
them to budget and save as well as invest intelli-
gently) have access to loans. Lumana has in par-
ticular been successful in empowering Ghanian 
female entrepreneurs in improving their village 
economies.  
 
When I am working with and screening attorneys 
and employees for Lumana (in addition to basic 
knowledge of international transactions), I specifi-
cally seek people who align with the mission of 
Lumana – compassion while preserving the digni-

Above right: Sammie Rayner presents at a  fundraising event. Below: 

Sammie Rayner trains a Ghanian woman on how to develop a sav-

ings and investment plan. Following page: Sammie congratulates a 

Ghanian client on completion of Lumana’s financial training program. 
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ty and humanity of our clients.  
 
We don’t seek to present our clients as helpless victims with inferior intelligence lev-
els who are in need of charity. We present our clients as self-sufficient and intelligent 
entrepreneurs that they are.   
 
The way the partnerships at Lumana works is quite amazing. I’m excited to keep 
working for our clients and see where the journey takes us. 
 
Sammie Rayner is a 2008 graduate of the University of Washington’s Foster School of 
Business. She is excited to bring Lumana’s mission to CGN. For more about Lumana’s 
work, visit www.lumana.org. You can invest in Lumana at www.lumana.org/donate. 
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Introduction 

Less than a decade out of college and established in agriculture and education careers, my husband and I de-

cided to buy his family's garden center business. Before becoming business owners, we left for Costa Rica for 

three months.  

 

We quit jobs we were good at for the purpose of continuing our personal growth. Now we are volunteering on 

an organic educational farm. The goal of the farm is to inspire visitors from around the world to garden using 

sustainable methods. The farm effectively displays organic production techniques that can be implemented 

anywhere. 

 

Several concepts were at play with our decision to leave the country upon the business purchase offer. 

 

Perspective 

 

Traveling from professional perspective can help to better understand complex relationships we have with 

other societies around the world. Similar systems in other countries may use completely different methods or 

tools to accomplish tasks. For example, in much of Central America gardening and farming is done with the 

Farming in Costa Rica 
Elise Watness, Guest Voice 
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machete as the primary tool. Though the simple tool may seem limiting, it is incredible how versatile and 

efficient various farm work can be with a well sharpened machete. It is also important to witness the impact 

globalization is having on the homogenization of cultures - and even landscapes. For instance, much of the 

ornamental plants we see in landscapes around the world are started right here in Costa Rica. In any sector of 

business, world travel can help us see that we may do a lot of things differently as those in other places, but 

we often share similar goals. 

 

Leadership 

 

Good leadership requires thorough understanding. Any boss should know what it is like to work in each posi-

tion he or she is oversees. Without the experience of other roles, it is hard to give good advice or gain respect 

from your team. Though we were already  in leadership positions, we felt we could benefit from a more di-

verse experience base. It is important for us to experience being migrant worker with a language barrier, and 

to see how farm-based education functions as a business model. Managers can always benefit from learning 

more about their team members' perspectives, and can innovate efficiency by observing similar operations. 

Relationships 

 

It is important in business and personal life to constantly strive to maintain healthy relationships. One rela-

tionship that is often sacrificed is with the natural world. It can be a challenge to maintain our roots in a fast-

paced technological society, however, they can be rediscovered by working with our hands in manual labor. 

Whether we are growing and harvesting food or hanging our laundry to dry, we are taking time to appreciate 

the basics in life that we all share. When we return home, we will be sharing new skills and information with 

our community that richen our relationships there, too.  

Elise Watness and her husband have moved to Costa Rica from the United States to study and implement 

sustainable farming methods about which they hope they can educate the American public. Over the next few 

months, she and her husband will be sharing with CGN their adventures as sustainable farmers abroad.  

Farming in Costa Rica 
 

Farming in Costa Rica 
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The Roosevelt High theater program 
ranks among the top schools for dra-
ma and musical theater in the United 
States, sending its students to per-form 
in festivals in the U.S. and abroad. Clas-
ses at Roosevelt include acting, di-
recting, theater tech, production, de-
sign and musical theater.  
Director Ruben Van Kempen, who is 
recognized as one of the best teachers 
in the nation, along with several of his 
students who made it big in the per-
forming arts arenas, share with CGN 
the importance of supporting perform-
ing arts in high schools. 
 
CGN: What drew you to a career in 
teaching arts?  
VK: My love for theatre, my love for 
youth, my passion for education to 
combine my worlds.  
 
CGN: In this era of school budget cuts, 
how would you pitch RHS drama in 
particular to a skeptical parent who 
thinks money should be devoted to-

wards traditional courses in reading, 
writing, and mathematics instead?  
VK: I would talk to the issue that drama 
and theatre teach to; creative thinking, 
team work, collaboration, critical think-
ing, creative – all the things that the 
business world is looking for in a candi-
date for employment.  
 
CGN: How would you pitch the im-
portance of the school performing arts 
programs in general to a skeptical par-
ent?  
VK: It teaches a child discipline to the 
highest level. How to balance study 
with group dynamics – again, creativi-
ty, team work, collaboration, critical 
thinking 
  
CGN: What are some of your teaching 
highlights at RHS Drama?  
VK: Interaction with students who have 
a passion for high standards in thea-
tre. Seeing a novice rise to the level of 
an experienced artist, seeing students 
who have no other place in the school 
house and school life excel at a rate 
that keeps them growing and then see-

ing that growth affect other subjects 
and their personal lives. 
 
CGN: Where do you see RHS drama in 
10 years? 
VK: Off the charts, always on the 
cutting edge of the newest in theatre 
technology, technique in acting, social 
media advertising, live-streaming 
portfolios, leader of Arts standards! 
 
CGN: How can you give to RHS Drama? 
VK: Two ways:  go to 
www.rooseveltdrama.org – there is a 
link that says SOAR, Standing Ovations 
at Roosevelt.  This goes directly to stu-
dent programs to the development of 
all our residency programs:  Seattle 
Rep, Book-It Rep, Improv, teaching 
artists, designers. 
 
Checks can be made to: Roosevelt High 
School Drama – goes into our Associat-
ed Student Body account to help pay 
for field trips, supplies, support pro-
grams, teaching artists. SOAR is 
through our Associated Friends of Roo-

 

Stars from Seattle’s Roosevelt High School 

Christopher Duclos, Staff Writer 
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sevelt Drama – our parent booster club.  It is a 501-(c) 3 ac-
count. 
 
CGN: Are there any other ways you can contribute to RHS 
drama? 
VK: Professional services in the following: Costuming 
(drafting, sewing), Millinery, Wig design – especially front 
lace, Catering for special events, Advertising – PR, Scenic 
Artist, Prop Master expertise. You can donate these gifts by 
contacting me at ruvankempen@seattleschools.org.   
CGN: What are your most pressing needs at the moment? 

VK: Raising monies to enhance and sustain our operating 

budget.  We are self supporting and run a unique full time 

theatre program within a public school system. 

Ruben Van Kempen is a 30 year veteran of the Seattle Public 

Schools who was recently honored by the Educational Thea-

ter Association’s Hall of Fame as one of the top teachers in 

the nation. He resides in Seattle with his wife, Myrna, who is 

a musician. 
Noah Racey 

Roosevelt High School  

Class of 1989 

Career Highlights 

Associate Director, Jeff Calhoun’s High School Musical, Assistant 

choreographer, Thoroughly Modern Millie (won a Tony), Cast 

member, First Follies revival, Creative consultant,  Easter Parade 

with Tommy Tune and Sandy Duncan, Star, Never Gonna Dance, 

Star, Curtains, with Rob Ashford 

CGN: What was it like to work on High School Musical? 

NR: Shrill. A lot of fun.  I was working as associate director for 

Jeff Calhoun and learned a lot about working with a script that 

needed help and helping the story find a grounded emotional arc.  

It was an amazing group of performers, many of which are good 

friends today.  The frenetic screaming of preteens is something 

that I don’t need to sit amidst for very long periods of time, but 

the enjoyment of watching thousands of children get inspired by 

singing and dancing on stage was worth it. 

 

CGN: How do you think musical theater is important in  

public schools? 

NR: The world is waking up to the fact that every thing we see 

these days in entertainment and media, across the board, is pro-

duced with a musical theatre sensibility.  Music, acting, choreog 

 

Stars, Continued 
 

Stars, Continued 

26 



 

 

raphy, it is all done in a way that we in Musical Theatre recognize as good timing.  And even outside the arts, Musical Theatre - 

and the instruction of it - sets the foundation for so many different developing skills.   

 

There is no better way to expose kids to working collaboratively.  So much of academia is spent immersed in your own studies, 

the mind gets trained into isolation with only left brain stimulation happening, i.e., logic, critical thinking, numbers and reason-

ing.  Students who don’t get exposure to the arts are not encouraging the development of the right brain faculties like expressing 

and reading emotions, color, imagery, intuition and creativity.   

 

The reason we are seeing our country trailing in areas right now is due to a lack in support for the development of the imagina-

tion alongside all other studies, we used to be on the forefront of all arts and sciences because imagination and its appreciation 

and cultivation was an integral part of our schooling. Musical Theatre has a bad rap of being cheesy and hokey, but that is simp-

ly because it is so very difficult to teach and create.  It is an art form that tells it’s stories using three different mediums, singing, 

acting and dance.   

 

For millennia, cultures have used all three to pass on their own spiritual and social histories, in ceremonies and performances.  

Musical theatre is the strongest thread we have to unite our many cultures in America, and in the world.  Try to explain your 

religious affiliation to another religion’s devotee and you will undoubtedly get some head nods and sidelong glances, but sing 

the first line of “New York, New York, a hell of a town...” and they will sing the rest of the line with you.  It sounds trite, but 

some of our strongest theatrical moments in recent history, ones that galvanized a nation, have all come from musical theatre. 

Commercial designers know that; that is why they have the most important information sung.  

  

CGN: How has this program helped your career? 

NR: Ruben Van Kempen and the RHS drama program opened the door that led to me finding my calling.  I was a D or C stu-

dent my whole life, but when I found theatre and in particular found a theatre department that had someone as inspired as Ruben 

leading it, I earned my first 3.0 grade point average. It galvanized me with a sense of belonging, a sense that I had something I 

could do and be good at.  Even if I hadn’t gone on to be a professional artist, I would have taken that strength and confidence 

into what ever field I would have ultimately chosen.   

 

CGN: What was your favorite production during your time at RHS? 

NR: Very few things have come close to touching the thrill of doing the opening of 42nd Street, tap dancing with 60 other stu-

dents as the curtain rose to a thunderous applause.  I remember struggling to hear the orchestra the reaction was so loud.  It was 

electrifying.  There was also a production of School For Scandal that we did my Junior Year that was such fun and so exacting 

and really got me excited about the different worlds you could construct on stage. 

 

CGN: Has Roosevelt helped you get your start in your career? How? 

NR: Ruben runs his program as close to a professional theatre as he can while still maintaining a healthy learning environment 

for the students.  His expectations for respectful collaborations set a bar that you can’t help but try to reach.  I felt like I had 

been prepared to enter a work place that is threaded with illusions of grandeur and “competition” with my head and heart in the 

right place.   

 

CGN: With RHS Drama under threat due to the recession, do you think people should donate?   

NR: WITHOUT QUESTION. It is not by mistake that when I went to the TONY awards with Thoroughly Modern Millie, there 

were three of us from Ruben’s program in TONY nominated shows that year.  We are evidence of what great inspiration can do 

if it is sufficiently supported.  
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An award winning musical theather program 
Maya Hatch 

Roosevelt High School  

Class of 2004 

28 

“Following high school, I moved to New York City to further my studies in 

jazz music at The New School for Jazz and Contemporary Music (In addition 

to studying musical theater under the direction of the fabulous Ruben Van 

Kempen, I also took up Vocal Jazz performance under the direction of Scott 

Brown at Roosevelt High School). During my time at The New School, a pro-

ducer of a jazz label in Japan heard some of my recorded performances and 

took an interest in my singing.  

 

A month after I graduated from New School in 2009, I recorded my first al-

bum and it was released in Japan that same year. After touring Japan twice to 

promote the album, I was offered a position to star regularly as a singer on 

“Ponkikki,” a popular children’s television show (kind of like the Sesame 

Street or Yo Gabba Gabba of Japan).  I was honored for this opportunity be-

cause it’s a legendary program that has aired on Japanese television since 

1973. With that as my incentive, and also to pursue my career in the Japanese 

music industry, I relocated to Tokyo in 2010. I would argue that the Japanese 

people are much more receptive to live jazz music. People are hungry for live 

music whereas in the states, it’s hard enough to get people to come out and 

pay $10 for a show.  

 

Roosevelt High School’s theater program offered a variety of opportunities 

and learning experiences in the form of musicals, plays, monologues, play-

writing, directing, auditions, warm-up exercises and games – all of which 

trained me to be the performer I am today. Having an amazing teacher/

director who truly cared was also crucial to my development. His name is Ru-

ben Van Kempen (we call him “VK”). VK always pushed us towards perfection and encouraged us to strive for excel-

lence. His enthusiasm was contagious and we learned very quickly that performance is not only about self-expression 

but about truly entertaining a crowd -- making people happy.   

 

Roosevelt High School’s theater program offered a variety of opportunities and learning experiences in the form of mu-

sicals, plays, monologues, playwriting, directing, auditions, warm-up exercises and games – all of which trained me to 

be the performer I am today. I was in Anything Goes, Me & My Girl, and 42nd Street. It’s a tie between Anything Goes 

and 42nd Street because they were both tap features and I love tap dancing! They were both a blast – equally! Anything 

Goes was a complete thrill because I was a freshman and the experience was totally new to me and life changing. 42nd 

Street was also awesome because I was a specialty dancer and had a lead role. The story is also just so good.  Having an 

amazing teacher/director who truly cared was also crucial to my development (as an artist). His name is Ruben Van 

Kempen (we call him “VK”). VK always pushed us towards perfection and excellence. I would even go as far as to say 

Roosevelt is entirely responsible for my career. I was in the Drama program, Vocal Jazz Ensemble, and a Poet Laureate 

in the Creative Writing program. All of these prestigious programs (and respective teachers) helped me discover, hone, 

and express my voice.” 



 

 

 

An award win-

ning musical 

thater program 

 

Ryah Nixon 

Roosevelt High School  

Class of 2004 

After graduating from high school, I attended Carnegie Mellon Uni-

versity's School of Drama where I received my BFA in musical the-

atre (graduating in a class of 11 people). Following graduation, I 

was cast as the understudy to the lead in the Broadway tour of Dolly 

Parton's musical "9 to 5", and had the opportunity to tour the coun-

try with this wonderful show for a year. I was able to close the tour 

playing the Dolly Parton character "Doralee". Most recently I had 

the amazing opportunity to play Maureen in "Rent" this summer at 

the 5th Avenue Theatre, and this spring Im doing a Tennessee Wil-

liams play, before heading back to the 5th Avenue Theatre for 

"Pirates of Penzance"!  

My favorite memory of "9 to 5" was getting to meet the fabulous 

Ms. Dolly Parton for the first time. She is hands down the most 

down to earth, genuine, and wonderful person I have ever come in 

contact with, and spent as much time with our cast as her insanely 

busy schedule could allow! A close tie would definitely be the night 

I got to to go on as Doralee in Seattle. I had probably 150 of my 

closest friends and family from my Seattle world there, and getting 

to perform for the first time on the 5th Avenue Stage in a lead role 

was magical. My favorite memory of "9 to 5" was getting to meet 

the fabulous Ms. Dolly Parton for the first time. She is hands down 

the most down to earth, genuine, and wonderful person I have ever 

come in contact with, and spent as much time with our cast as her  
 

insanely busy schedule could allow! A close tie would definitely be the night I got to go on as Doralee in Seattle... I had probably 

150 of my closest friends and family from my Seattle world there, and getting to perform for the first time on the 5th Avenue Stage 

in a lead role was magical! I believe that Roosevelt (by the leadership of Ruben Van Kempen and Beth Orme) definitely prepared 

us for the professional world; not only are the productions amazingly advanced, but the level of training we received between Dra-

ma 1-6/7 is second to none.  

My favorite production at RHS was definitely "Once Upon a Mattress". This was my senior musical, and the role of 

"Fred" (originated by Carol Burnett) was and still is one of my dream roles! I am still incredibly grateful to VK & Mrs Orme for the 

opportunity to play that role, it was such a blast. My favorite production at RHS was definitely "Once Upon a Mattress". This was 

my senior musical, and the role of "Fred" (originated by Carol Burnett) was and still is one of my dream roles! I am still incredibly 

grateful to VK & Mrs. Orme for the opportunity to play that role, it was such a blast. I think what makes RHS program so unique is 

all of the levels that the program has to offer. Between Dramafest and Musical, the kids in the theatre department at Roosevelt nev-

er have a loss of opportunities. And the success of the program is definitely exemplified in the amazing list of alumni that the pro-

gram has to offer. Roosevelt High school is hands down the best in the northwest! I think what makes RHS program so unique is all 

of the levels that the program has to offer. Between Dramafest and musical, the kids in the theatre department at Roosevelt never 

have a loss of opportunities. And the success of the program is definitely exemplified in the amazing list of alumni that the program 

has to offer.  
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A Soldier in Afghanistan 

Meet Commander Justin Weingart-

ner. He is currently deployed in Af-

ghanistan in a tour from 2012-

2013. He will be spending the  holi-

day season far away from home — 

we wanted to remind our readers to 

remember those serving overseas 

and encourage our readership to 

find ways to support our troops!  

CGN: Tell us about your consulting 

business. 

JMW: Before spending the last few 

years on voluntary active duty sta-

tus, I started a small private consult-

ing firm by the name of Breaking 

Infinity LLC. This firm focused on 

small businesses that need a quality 

web presence. My training and 

guidance includes creating a web 

presence through Social Media, 

web advertising, and splash pages. 

This allows you to track and funnel 

customers through every tier of the 

process. Ultimately enabling you to 

put more resources into what’s 

working, and cut out the marketing 

materials that lack positive yield.  

While in Afghanistan, I do a pro 

bono consulting for highly motivat-

ed soldiers who are developing a 

product and business plan for a 

website with integrated Facebook 

applications. Giving free guidance 

based on my research and experi-

ence not only allows me to continue 

to hone my skills while deployed in 

a combat environment, but also al-

lows me to contribute to the success 

of others. Helping soldiers has al-

ways been a priority of mine. 

Although consulting is always an 

option, when I return from my cur-

rent tour with the Army I plan on 

publishing my first written work. 

While writing in my spare time, I 

realized I can effect more lives at a 

lower cost to the consumer. My tar-

get audience is young entrepreneurs 

who are still in undergraduate stud-

ies and want a break from the ma-

ture CEO perspective. This outlook 

has its place, but also has thousands 

of competitors. 

CGN: What is your job in the mili-

tary (both in the states and in your 

duties in Afghanistan?). 

JMW: At the most basic level, the 

job of a commander is the same 

whether state-side or deployed. 

Like a CEO, commanders are the 

external face of the organization. I 

am responsible for anything that 

happens, or fails to happen within 

the company. As a commander, I 

am charged with four important, yet 

basic duties: taking care of the 
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workforce (soldiers), accounting for 

and protecting inventory (military 

equipment), constant assessment and 

training of the organization, and the 

punishment of those who fail to meet 

mission or regulatory standards and 

guidance. 

While stateside, the main focus of the 

company is training and preparing for 

combat readiness. “We’re always 

training” is a famous quote from 

Colonel Yee, my prior Brigade Com-

mander.  

I supervised middle management to 

ensure all soldiers were trained and 

capable of doing their assigned mili-

tary occupation. I reviewed soldier’s 

medical readiness, and ensured their 

family situations were stable enough 

that they could mobilize when re-

quired called to service. 

In Afghanistan, the main focus is al-

ways the mission. Providing quality 

customer service is imperative. I train 

and mentor junior officers so they can 

meet with high level customer repre-

sentatives on a daily basis. These cli-

ents often have the authority of a 

board member at a powerful company.  

As the commander, I continually as-

sess the work force to identify 

strengths and improve weaknesses. 

Most importantly, I conduct thorough 

research and make difficult decisions. 

CGN: What drew you to a career in 

the military? 

JMW: When I was younger, I swore I 

would never join the military. Howev-

er, I grew up with close friends and 

family who either served before, or 

were currently serving. I always 

looked up to those individuals as role 

models of how a valuable asset to so-

ciety should look and act. They had 

traits I wanted, including a large vari-

ety of knowledge, deep understanding 

of diversity, and confidence. 

My parents both served in the Army 

as linguists when I was young. That is 

part of the reason I originally joined 

as a linguist and an interrogator in the 

Military Intelligence Branch. In my 

mind, I had envisioned the job as 

something out of a spy movie. Alt-

hough it never turned out to be very 

glamorous, the job was incredibly re-
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warding. I would never trade the ex-

perience for anything. When I decid-

ed to complete my degree and enter 

the ROTC program, serving in the 

military quickly evolved from a job 

to a career. This was an important 

developmental step for me. I was be-

coming an organizational leader with 

executive-level understanding.  

In the report “Military Experience 

and CEOs: Is There a Link?” by 

Korn/Ferry International, it was 

found that 8% of Fortune 500 CEOs 

served as officers in the military. 

This percentage is impressive, be-

cause only 3% of US adult males 

have ever served as officers. 

CGN: Please tell us about your inter-

national experiences in the military, 

prior to Afghanistan. 

JMW: Just six months after complet-

ing my military training, I volun-

teered for an immersive program at 

Yonsae University in South Korea. I 

enjoyed living in the country absorb-

ing many details of the culture and 

business practices. I went back to 

South Korea in 2007 to network, at-

tend a short language program, and 

analyze the entertainment industry. I 

used this trip to build relationships in 

both the United States and South Ko-

rea. These skills have opened up the 

door to the world of travel and enter-

tainment both in Korea and their sub-

culture within the United States. 

CGN: What was it like for you when 

you found out that you had been de-

ployed to Afghanistan? 

JMW: At the time I was in command 

of another company. I also played a 

crucial role in the daily operations at 

the battalion level. I knew about this 

deployment well before it was offi-

cially announced. I have always tak-

en a proactive role in my career, and 

because of that I am usually one of 

the first to know what is going on. 

This allowed me to have input in the 

battalion’s planning cycle and a larg-

er role in deciding my company’s 

future. 

Once we received the notice, I asked 

my boss if I could take the piece of 

the mission designated for Afghani-

stan, and if I could hand pick of the 

soldiers who would be in my compa-

ny. The reputation I built within the 

organization made this an easy deci-

sion and I was selected for the task. I 

immediately started planning, and 

built a strong versatile team capable 

of taking on any mission in any coun-

try. We created a unique training plan 

to prepare the soldiers for this de-

ployment. The result was a versatile 

organization that has received multi-

ple accolades. 

CGN: Who has been your greatest 

support in your deployment and 

why? 

JMW: Everyone close to me has 

been really great. The strength of 

bonds in relationships between fami-

ly, friends and spouses are often am-

plified (good or bad) when a soldier 

takes a mission in a foreign country.  

We have received a ton of support in 

the form of care packages from or-

ganizations such as “Operation Troop 

Appreciation,” “The Girl Scouts of 

America,” and the “California State 

Fair Defenders of Freedom Chapter.” 

These organizations have provided 

things like comfort food, snacks and 

laundry detergent. 

CGN: What personal sacrifices in 

particular stick out to you in your 

mind in the army? 

JMW: The greatest sacrifices are 

made by the soldiers who never re-

turn home. I am happy to be in com-

mand of a company of men and 

women who have volunteered for this 

mission knowing the risks they face 

in order to protect the freedom and 

liberties of others. 

CGN: What would be your message 

to employers as veterans come home 

looking for jobs? 

JMW: As a military leader with ex-

perience as an employer, I have seen 

these soldiers go to great lengths in 

order to better themselves as a team 

member, and employee. They con-

stantly work in fast paced, stressful 

environments, and would be an asset 

to any business. While continuing to 

excel at the mission, my soldiers 

have attended leadership training, 
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acquired valuable professional information tech-

nology certifications, and also attended college 

classes.  

A dedication to constant self-improvement is 

something I stress daily, and these soldiers have 

taken that to heart. As for myself and the six junior 

officers that work under me, we strive to learn and 

live by these 6 major traits: 

1) learning how to work as part of a team 

2) organizational skills, such as planning and ef-

fective use of resources 

3) good communication skills 

4) defining a goal and motivating others to follow 

it 

5) a highly developed sense of ethics 

6) the ability to remain calm under pressure. 

CGN: What is the best/most effective way that 

you believe Americans back home can support our 

men and women overseas? 

JMW: Listen to what soldiers have to say, listen 

to what politicians are saying, vote according to 

what you believe is right, and take time to let a sol-

dier know how much you care. This could be 

something simple like a supportive Facebook post, 

or even getting together a group together to send 

the occasional care package.  

Justin Weingartner is a 2009 graduate of the Mi-

chael G. Foster School of Business. He has been 

consulting companies on improving their web 

presence for over seven years. For more infor-

mation on how to hire Justin to run your company 

more efficiently, contact us at                 

info@civilianglobalnews.org.  
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To the CGN readers back home, 

Greetings and Merry Christmas from Vienna! 

-Michael Dennis Harpen, European Correspondant 

34 
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Special Thanks and Contact 

 The Civilian Global News Staff would like to thank every-

one who contributed and made this Christmas 2012 edi-

tion possible. The views expressed in this magazine be-

long to the individual writers and guest voices. They do 

not reflect those of the editorial board or writers not as-

sociated with individual articles. If you have a good story 

idea, please  email us at info@civilianglobalnews.org. 


